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Kaohsiung Medical University
Management Plan for the Prevention of Unlawful Infringement
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Article 1 Legal Basis
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1. Atrticle 6, Paragraph 2 of the Occupational Safety and Health Act.
(BB A i A T A 7l S 2 — 1k
2. Article 11 of the Enforcement Rules of the Occupational Safety and Health Act.
(= MR i a B 28 =5 — U2 =1k,
3. Article 324-3 of the Regulations for the Occupational Safety and Health Equipment and

Measures.
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Article 2 Purpose
ENTZ L Bk, EoR. DS E LY. e 2 b,

To establish a safe, dignified, discrimination-free, mutually respectful and tolerant workplace
culture that offers equal opportunities.
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Article 3 Definition and Applicability
(— ) BA TS N M AT R 52 S el i AN R (DL M RIS NAE ) B3 ¢
1. Definition of unlawful physical or mental infringement due to others’ actions while
performing one’s duties (“unlawful infringement in the workplace”):
REORL RTINS TGS, RS E e 1. TAY. Mg, IRBEREG R =T 2
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It refers to the conditions in which faculty and staff are subject to the unlawful infringement
behaviors of the employers, supervisors, colleagues, service recipients, or other third parties in
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the workplace due to performance of one’s duties, resulting in physical or mental harm. Types

of unlawful infringement in the workplace include the following:

1S 3T — T, 9. 2BFT. RS
(1) Physical violence - beating, scratching, punching, Kicking, etc.

RULHIET) - Wi, W, B, HIEY.

(2) Psychological violence - threats, bullying, harassment, insults, etc.
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(3) Verbal violence - bullying, intimidation, interference, discrimination, etc.
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(4) Sexual assault - any sexual activity that occurs without consent, mutual agreement, or

through the use of force, coercion, threats, hypnosis, influence of drugs, or other methods
against a person’s will, is considered sexual assault.
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(5) Sexual harassment - sex- or gender-related behaviors that violate another person’s will

and are performed explicitly or implicitly, or through discriminatory, insulting words and
deeds (such as groping, kissing, making lewd comments, etc. that cause discomfort or a
sense of being offended).
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(6) Sexual bullying - refers to behaviors that belittle, attack, or threaten others based on their

gender characteristics, gender traits, sexual orientation, or gender identity through
language, physical acts, or other forms of violence, and are not classified as sexual
harassment.
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(7) Stalking harassment - refers to repeated or continuous and sex- or gender-related

behaviors against a specific person’s will by means of people, vehicles, tools, equipment,
electronic communication, the internet, or other methods (e.g., surveillance, inappropriate
pursuit, following or approaching, communication harassment, defamation, misuse of

personal information for purchases, etc.), causing the person to feel fear and affecting
his/her daily life or social activities.
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2. Sources of unlawful infringement in the workplace:
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(1) Internal violence: Incidents that occur in the University among the faculty and staff or

between the superiors and subordinates, including administrators and advisors.
RN+ BEAAE RN B B T N AR REE =T 2 1, A6 ARG I BRI Ba A= A
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(2) External violence: Incidents that occur in the University between the faculty/staff and
other external third parties, including strangers, contractors, students, and family
members, etc. who appear in the workplace.

(=)
3. Applicability:
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(1) The University’s workers: Refer to workers employed by the University and laborers
under the command or supervision of the workplace directors.

R LA FH A -
(2) Sources of unlawful infringement in the workplace:
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i. Internal violence: Incidents that occur in the University among the faculty and staff or
between the superiors and subordinates, including administrators and advisors.
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ii. External violence: Incidents that occur in the University between the faculty/staff and
other external third parties, including strangers, contractors, students, and family
members, etc. who appear in the workplace.
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Article 4 Responsible Units
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1. President:
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(1) Support and coordinate various units of the University to jointly promote this Plan and

publicly declare a written statement prohibiting workplace violence.
R FFIRM B 2 M T B B e v B G R

(2) Assign an appropriate responsible unit or appoint a designated person to investigate and
handle the matter.
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2. Office of Environmental Protection, Occupational Safety and Health (EHS)
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(1) Occupational safety management officer (OS officer)
(L)BEaT. BLE BGE R ET ARG
i. Draft, plan, and make timely revisions to this Plan.
(R)HEA TR AN R 5 A 5 A kB A oy LB A 2 e B il ) A SR % . e
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ii. Identify unlawful infringement in the workplace and perform risk assessment
(identification and assessment of high-risk groups); review, compile, and analyze the
results.
(B (A T 118 A 1 D) Bkt R PR 4 i 2 A T
iii. Assist in the implementation of health protection measures based on the assessment
results.
(4) 1o W HpaR N BRI AR SR 1
iv. Assist the complainants in filling out the report form and handling status form.
(8) B B AT E M B HE BB TRCRCEHE. Bt M AE 1T,
v. Responsible for tracking, reviewing, and revising the implementation effectiveness of
this Plan.
215 55 R 5 e Rl e ik S it o PR A
(2) On-site service physician and occupational health nurse
(1) 17 BhHEE) A RT3,
I. Assist in the implementation of this Plan.
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ii. Assist workers injured by unlawful infringement in the workplace in seeking medical care
or provide relevant health guidance, job adjustments, and fitness-for-work assessment and
recommendation to ensure physical and mental health protection.
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3. Human Resources Office (HR Office)
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(1) Give assistance in filling out the report form and handling status form, and verify identities
of the personnel.
R. 1 IR N LAF 38 A T k155 1 2 N AR FH e 2 LA E 1 7 L 1
(2) Assist in the reassignment of work for the University’s workers after they are subject to
unlawful infringement while performing their duties.
3B S E AR, AeEH ARG ABSB R, WM MR IR AR
(3) Arrange education and training on relevant topics, such as hazard prevention, interpersonal
relationship, communication skills, and internal complaint procedures.
4



4 PR RIVERF . VERKEE. PEWize. BRMERREE SR S P G U B
(4) Accept reports of and applications for handling suspected cases of sexual assault, sexual
harassment, sexual bullying, stalking harassment, etc.
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4. Office of General Affairs
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(1) Assist in the improvement of hazardous environments.
RECE E i W MR FH B 4 il
(2) Supervise security guards to assist in maintaining safety at the scene of unlawful
infringement in the workplace.

(70) Bz 7
5. Heads of units
1 HE B AT 5 2 HEB) Bl T,
(1) Assist in the promotion and implementation of this Plan.
.M & A TAES Ir 2 JB b 2 £k
(2) Cooperate in the investigation of the workplace risk assessment.
() FEAZ IR
6. Colleagues in the units
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(1) Support the implementation of this Plan.
2. T B TAE I 2 BBt (i
(2) Assist in the investigation of the workplace risk assessment.
3B AR FE I, 95 R R,
(3) Boldly report or complain about an incident when encountering unlawful infringement in
the workplace.
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Article 5 Implementation, Assessment, and Handling Procedures for the Plan for Prevention

of Unlawful Infringement during the Performance of Duties (Figures 1 and 2)
(- )VEEREAT Ry M
1. Develop behavioral guidelines
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(1) The President signs a statement supporting the implementation of this Plan (Appendix 1)
and posts it on the EHS website for announcement.
R A WAL R S AF BB AR BRI AR IRHE RS DI N AR T FARS 2 A T Ak S R B S A
#, WETERT) , MBI TAESPTRER 72 ).
(2) Each unit shall complete the Hazard Identification and Risk Assessment Form for

Prevention of Unlawful Infringement in the Workplace (Appendix 2) every 3 years or
5



when a major violent incident occurs, and perform the workplace risk classification.

SHAL AR T AR HAT B H B Az (M2 =) B P4l iR 2=

(3) The heads of units shall complete the Self-Assessment Checklist for Unlawful
Infringement Behaviors in the Workplace (Appendix 3) for self evaluation, and submit it
to the EHS.
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2. Hazard prevention measures:
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(1) Based on the workplace risk classification and under the coordination of the Office of
General Affairs, the OS officers shall: Provide safe entry and exit passageways, ensure
well-lit workspaces, install surveillance cameras or alarm systems, etc. (Appendix 4),
carry out campus patrols, implement vehicle control, handle campus accidents or disaster
response, and appropriately configure the work areas.
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(2) The Human Resources Office shall adjust the workflow according to the units’ needs,
such as strengthening training for new hires, simplifying workflow, and adjusting
manpower.

IOAE B T H AR, SEOCERIMED. SUb e St 2 B R A BB G/, Wil b
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(3) Education and training for new hires shall provide information on gender, cultural
diversity, and discrimination, as well as education and training on issues related to
interpersonal relationship and communication skills.

()R B
3. Complaint handling procedures:
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(1) When the University’s workers encounter unlawful infringement, they may fill out the
Workplace Unlawful Infringement Incident Report/Complaint Form (Appendix 5) and
submit it to the OS officers in the EHS. Complaints received by other units, such as the
Human Resources Office or the Campus Safety Center, from the faculty and staff shall be
forwarded to the EHS. Complaints involving suspected sexual harassment, sexual assault,
sexual bullying, and stalking harassment cases shall be forwarded to and handled by the
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Human Resources Office according to the internal procedures.
R IR S PR R P INRE N I R R Y, = CAEH N gL T AN R
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(2) The EHS shall report to the President within 24 hours after accepting a complaint. A
Workplace Unlawful Infringement Incident Handling Committee (“the Committee”) and
a Workplace Unlawful Infringement Investigation Task Force (“the Task Force”) shall be
established within 3 working days, and the Campus Safety Center and the Human
Resources Office shall be notified.

SAZHgBKE., ANEZE. B, MBI A, R AN H REASE AR,
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(3) The Committee comprises the President, Human Resources Office, EHS, heads of relevant
units, environmental safety personnel, and legal professionals. The list of committee
members shall be recommended by the EHS and appointed by the President.

4GB ANE R RS LA RN LA, IR SRR A4, ek
R#ils 2.

(4) The Task Force is composed of the Human Resources Office, EHS, and legal
professionals. The list of task force members shall be recommended by the EHS and
appointed by the President.
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(5) The Task Force shall uphold impartiality, fairness, and justice throughout the
investigation or handling process. The rights and privacy of the victims and the
whistleblowers or complainants shall be kept completely confidential, and measures must
be taken to ensure that the whistleblowers or complainants do not face retaliation.

6. 9 A/ AL IS AR 2 7 MF BGR A A R A e A& Ak k.

(6) The Task Force shall make an investigation report based on Appendix 5 and submit it to
the Committee for deliberation.

TAZBEGRATREHEEE TelRE RS (2R),

(7) The committee members are required to sign a Meeting Confidentiality Agreement
(Appendix 6) during the meeting.
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(8) The Task Force shall sign and keep the meeting minutes, inform the complainant or the

I

respondent (ensuring complete confidentiality) of the resolution and result, and request a
7



signature of acknowledgement. Based on the report content, the Task Force shall forward
the case to the relevant committee for internal disciplinary action or personnel/work

adjustments.
9. A/ N S RO BRI Y TR R S N R ER NG AR, (M2 ) b A7 Ab
23

(9) The Task Force shall attach the meeting minutes to the Workplace Unlawful
Infringement Follow-Up Investigation Form (Appendix 7) for record keeping and case
closure.

(PU)AGH A FI I W5 T TA RS P 2 R B R A 2N 7

4. In case of the following circumstances pertaining to this Plan, a risk assessment or content
for the workplace shall be redone:

15l B 7 A 2 e AT e 22 DI

(1) When the reporting unit confirms workplace violence through investigation.

2 AH B % 73 8 Iy

(2) When the relevant law and regulations change.

(70) SRR BAGT A @ BGRB8, R TS R i, DL R e e A A o
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5. Post-improvement effectiveness evaluation: An annual effectiveness evaluation shall be
conducted after implementing the improvement plan to determine if the improvement is
effective. If it is ineffective, a reassessment shall be performed, and appropriate
improvement measures shall be chosen based on the evaluation results.

ARe AGHERR G R EEI L i/ E R B @R amn g, B A HRE e, (ESTRERIE,

Article 6 This Plan shall be reviewed and passed by the Environmental Protection,
Occupational Safety and Health Committee and implemented on the date of promulgation, and
shall apply to subsequent amendments.
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Figure 1  Implementation and Assessment Procedures for the Plan for
Prevention of Unlawful Infringement during the Performance of Duties
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Establish the procedures for handling unlawful infringement in the workplace.
Pk S

Identify and assess hazards.

TR A B 4 Mt

Devise the improvement measures.

3 BCIE (T S B

Properly configure the workplace.

A i P s i A D

Appropriately adjust manpower based on workers’ fitness for work.
SR T Ry B

Establish the code of conduct.

HEERE T Bk

Implement education and training.

AT R T b s

Perform the effectiveness evaluation and improvement.
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Figure 2 Handling Procedures for the Plan for Prevention of Unlawful
Infringement during the Performance of Duties
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BB AN T R R e
Complaint of suspected case of unlawful infringement in the workplace
BB 7O, NJEPRE
Direct head of unit, Campus Safety Center, Human Resources Office
B 35 Ol BRI R & i AR
Office of Environmental Protection, Occupational Safety and Health
VESREE. MR, MR SORAE S B
Sexual harassment, sexual assault, sexual bullying, and stalking harassment incident
T
Yes
NITE =
Human Resources Office
e
No
ok Sty A1 GG BRI
Occupational Health Nurse
1 Dk Bg
Assist in seeking medical care
% HE L.
Victim placement
R BIE
Follow-up care
T s SR B OO0 P 55 i flt S 55
Provide psychological counseling or health consultation depending on needs.
et ph R B 2 e R T R
Make a report for transfer to the relevant committee for internal disciplinary actions.
M5 SR AEAT AN/ AR %
Implement manpower/work adjustment depending on needs.
e B AR Y i
Review and improve the preventive measures.
e NH
Occupational safety officer
19 IR R v B
Assist in filling out the report form.
NES IR B R, AJEE=,
Make an internal report to the President, EHS, Campus Safety Center, and Human Resources
Office.
AR REA M BBl i E 42 AL
Externally report to the police depending on the type of the case.
AN A O7 B NEE E SR L R E
Establish the Workplace Unlawful Infringement Incident Handling Committee by convening the
relevant personnel.
AT I AR T A AN
Establish the Workplace Unlawful Infringement Investigation Task Force.
) 3 it A8 HH e EL AR
Submit the investigation result to the Committee for deliberation.
kA ROt (8E) HarE
Inform the complainant (or respondent) of the deliberation result.
12
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To be handled according to the Gender Equality Incident Handling Procedures.
A T I B TR AT B ke £ i S 46

Execute the handling results and keep the relevant records for case closure.
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Appendix 1
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Kaohsiung Medical University
R TIREBSE R 2 EHEY
Written Statement for the Prohibition of Workplace Violence
AT Ry PR B P A R PN A 8 A0 S0 T IR 0 R v 0 38 52 S g ek b S R A . OB
W, R LAE I DL B
Kaohsiung Medical University (KMU) issues this written statement to ensure that all KMU workers

are protected from any unlawful physical or mental infringement that could lead to physical or
psychological illness in the process of performing their duties.

—. AR AR 2GRS E FE A B Wi 2T Ry, NS EAREI A T, K&
B A AR T ARSI 22 00,217 By

1. KMU has zero tolerance for any workplace bullying behaviors by its management or any acts of
workplace violence against the KMU workers by its faculty and staff, family members, or
others.

. BESEIIT RIERTE
2. Forms of workplace violence include:

1~ Beiez o0 BT, Jits. 247, B SE).
(1) Physical violence (e.g., beating, scratching, punching, kicking, etc.)
2~ ODHERI( @ E. e, BB, FREE).
(2) Psychological violence (e.g., threats, bullying, harassment, insults, etc.)
3~ dE R0 e, AW, T BollsE).
(3) Verbal violence (e.g., bullying, intimidation, interference, discrimination, etc.)
4~ VEARE - REGRIATE. RN, Dogs. &0, A, fEIRr. SEPEmlsi st
il 3E PR T B A AT B, I 2
(4) Sexual assault - any sexual activity that occurs without consent, mutual agreement, or
through the use of force, coercion, threats, hypnosis, drugs, or other methods against a
person’s will, is considered sexual assault.
5~ PREEREE— By i N E i S SO AT B v A B 2 AT R, (W DAWI R BN 7S
ZTARELA B M SATEAT BAE) iR, B, DHSRESE O RCE S H R
5 2R
(5) Sexual harassment - sex- or gender-related behaviors that violate another person’s will (e.g.,

in explicit or implicit way, or through discriminatory, insulting words and deeds) such as
13



groping, kissing, making lewd comments, etc. that cause discomfort or a sense of being
offended.
© PR L AREMGE S . PSRBT, R AN YRR L MR PR
SVE DGR IR TR A . SO il 2 17 s HIE s i B 5
(6) Sexual bullying - refers to behaviors that belittle, attack, or threaten others based on their
gender characteristics, gender traits, sexual orientation, or gender identity through language,
physical acts, or other forms of violence, and are not classified as sexual harassment.
~ ERECEREE L AR LA B Hig. CH. 3. EEaR. MRS R T, R
N B R A Ry it S G R LB Ve DA BRAT B — (A0 2 el Blzs. ANEE
Ko RRsHOT. maERE. UiEAE. SAEENYSE) , (L20ERM, LY
B AR B e L B
(7) Stalking harassment - refers to repeated or continuous and sex- or gender-related behaviors
against a specific person’s will by means of people, vehicles, tools, equipment, electronic
communication, the internet, or other methods (e.g., surveillance, inappropriate pursuit,
following or approaching, communication harassment, defamation, misuse of personal
information for purchases, etc.), causing the person to feel fear and affecting his/her daily
life or social activities.

= ARREIE B T B AT B O S R Ik 5 ) 2 TAREREE, (R N HIE a2 )
gk, IESZRLEAAR A ) E I R i IR G IS 2 i B = T, ARCEENE
HERES, SEIRIRED ACEITME, AR E R, BT,

3. All faculty and staff of KMU are responsible for helping to ensure a workplace free from
violence. If anyone witnesses or hears about an incident of workplace violence, they shall
immediately report it to the Human Resources Office or the Office of Environmental
Protection, Occupational Safety and Health and make a complaint. Upon receiving a
complaint, the University shall conduct an investigation in confidence. If the allegation is
found to be true, disciplinary action shall be taken.

U, ARGREAEIL S RS . i B B A R 2T R, AR, R e T
it o

4. KMU strictly prohibits any retaliation against the complainant, whistleblower, or those who
assist in the investigation. Any such acts of retaliation will result in disciplinary action.

T ARG TAE K IRE R P S 2 PO HA gt PR TR i BB, (BT S0 B
EN YIS T YL I

5. KMU encourages workers to deal with such disputes through the internal grievance handling
mechanism. However, if additional assistance is needed, the University shall provide assistance
as much as possible.

ﬁ#ﬁ%%ﬁ?®@$ﬁ*

S PR SR B BRSO RO ) et R =
AR R IR ILAR tanﬁ-07 3121101 7 2278
HERELH S 154 © safe@kmu.edu.tw

KMU workplace violence consultation and complaint channel:

14



Unit that accepts reports or complaints: Office of Environmental Protection, Occupational Safety
and Health

Reporting and complaining hotline: 07-3121101 ext. 2278

Complaint email: safe@kmu.edu.tw

Rk

President

3 I & H

Date: (YYYY/MM/DD)

15
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Appendix 2
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Kaohsiung Medical University
Hazard Identification and Risk Assessment Form for Prevention of Unlawful Infringement in the Workplace

FAZSA ¢ Fl H )
Unit/Department: Assessment date:
ST TN AR AYRE ¢
Workplace assessed: Type of work in the workplace:
A AR R VAREKEG ) A/ YN =
Assessor: Head of unit/OS officer:
BN E AT REME Jei FL A BiA JEX I el (& 1FE
VL L P S Eklfﬁ Ja oy 7EOSS,IPLI_IEY higverlty; _ Risk Levels P HH BRI
Potential Risks ves | No Risk types of A( 5’iﬂ27f$>ﬁ_ﬁ_'§7\) B H R 2 00) (AB /3 Bk17E) Current Relevant
po'gent!al unlawful A (Propablllty B (Level_of harm AXEB control measures to_be
infringement scoring) scoring) (AXB) measures added or revised
SMEBANEEAR FHE L ¢ (A E AL TR )
External unlawful infringement Note: (No assessment is needed if “No” is ticked.)
O AR e
A MRS 2 A B LAt A8 =05 2 14, Engineer
WG TAES T I BB E N B AL K5 OO 45545 (3 ) ing
E?fﬁbﬂﬁﬁ:iﬁjﬂ, ﬂﬁ‘éﬁiﬁﬁﬁl&Lf/F%ZH& O e Physical DﬂﬁEM Severe harm @ D%EE@M control
B ) A e [):5 = Verbal Likely (3 points) points) ‘ High risk (6-9 points) A B 2
Are there any external parties outside of the L0 CRrTie(@ or) | g2 2r) | D RER(8—=4 77) | yanagem
organization (other external third parties, O |9 | psychological | UNlikely %pm_r/‘t\sl Medium harm (2 | Medium risk (3-4 ent
including strangers, students, family members, VLR § Sexual AT RE(L 7) I%) i points) . | contro1
etc. who may appear in the workplace) that might harassment Very unlikely (1 LS5 (1 ) | CHEIE R (1 =2 77) -
potentially become a source of workplace point) Mild harm (1 Low risk (1-2 points) e
violence for workers in that area due to their point) Personal
unpredictable behaviors? protecti
on

T CR==4 I\
B Physical | CInf4E(3 ) CREBEB D) | e mpp(6-9 ) | TR

[J3&S Verbal Likely (3 points) gg}ﬁg harm (3 High risk (6-9 points) | Engineer

i

pCE VSIS £ 5 E SR IE N

/
O
O
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Avre there known opportunities that one may come Ol CRRATRE(R 7)) | IR (R 70) | CIrhEE s (3—4 73) | ing
into contact with a person having a history of Psychological | Unlikely (2 points) | Medium harm (2 | Medium risk (3-4 control
violence? CIMEE% 48 Sexual | MRASATEE(L 2) | points) points) ClE B ze i)
harassment Very Unllkely_(_ DEFTFEF{@% %) MG i o o (1 27 ) Managem
point) Mild harm (1 Low risk (1-2 points) ent
point) control
CME A B
Personal
protecti
on
O TAREEE
Engineer
OFE &5 (3 7)) ing
Ol Physical | W AE(S 2) Severe harm @ Ll R f2(6=9 77) | control
) A (25 = Verbal Likely (3 points) points) High risk (6-9 points) OV B et
TAEH 2 TR B & BT A2 4 560 ms CIRRATRE(R 7)) | CIvPEEfEE (R 70) | CIrh L i fia(3—4 ) Managem
Is the wor_ker’s work nature related to public Psychological Unlikely (2 points) | Medium harm (2 Me_zdium risk (3-4 ent
safety duties? P Ot A~ mf6E(1 47) | points) points)
£ Sexual Very unlikely (1 OIS 53 (1 70) | M e (1—-2 7)) control
harassment point) Mild harm (1 Low risk (1-2 points) O A B 7
point) Personal
protecti
on
O R
Engineer
O (3 ) ing
(I 4 Physical fE(3 7)) Severe harm (3 O R F2(6—-9 ) | control
()35 = Verbal leely (3 points) points) High risk M‘m} e B gZe
TR T W T B DTi(ﬂ E(R7) | O EEER Z) D$EE&E§(3—4 7)) Managem
. Unlikely (2 points) | Medium harm (2 Medium risk (3-4
Does the worker work alone? PsychoAloglcal O 28(1 ) | points) points) ent
PRI Sexual | yory unlikely (L | DS (5L ) | DR RBR(1=2 ) | COBtrol
harassment point) Mild harm (1 Low risk (1-2 points) | ARG
point) Personal
protecti
on
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Ol R

Engineer
OIS (3 5)) ing
(I8 Physical | CPTHE(3 70) Severe harm (3 O P2(6—9 77) | control
(25 = Verbal Likely (3 points) points) High risk (6-9 points) TV R 41
TR A R O T Onm CRTER ) | DGR ) | DEREE=45) | yanagem
Does the worker need to work late at night or Psychological Unlikely (2 Qomts) Medium harm (2 Medium risk (3-4 ent
early in the morning? P EES S 1 O AT EE(L ) | points) points) trol
P SeXUAL | ey unlikely (1 OISR 52(1 ) | KRS IRbR(1—2 ) | COmtro o
harassment point) Mild harm (1 Low risk (1-2 points) IEPNZE
point) Personal
protecti
on
O AR
Engineer
O (3 5) ing
Dﬂiﬁg Physical ﬂﬁ5(3 %\) Severe hal’m DI_JFFJ—UV\(G 9 ) control
[):5= Verbal Likely (3 points) points) High risk (6-9 points) A B 2
TR 5 BRI A 2 B T A Qb CR R ) | DR ) | O RIR(83=4 ) | yanocem
Does the worker need to work in an unfamiliar Psychological Unlikely (2 points) | Medium harm (2 Medium risk (3-4 ent
environment? MR g S 1 OMASHTEE(L 2) | points) points) trol
P SEXUAL | Veryunlikely (1 | DHSEEG5 (L ) | DEEEMR(1-2 7) | SOPEEOD
harassment point) Mild harm (1 (_ Low risk (1-2 points) | AP
point) Personal
protecti
on
WER IR
OF (3 ) 3 Engineer
CIli4% Physical fE(3 77) Severe harm (3 D& HB2(6=9 /) | ing
ot PR e, LR B R Bl;ﬁlj@go;gts%) BRI (2 2] | O B 5 2 o
SR , . . - . Unlikely (2 points) | Medium harm (2 | Medium risk (3-4 o
Does the worker’s work involve cash transactions, Psychological DT AE(L 5) oints oints Managem
transportation or handling of valuable items? O %% 8 Sexual Ver} unlik:I—y a p_li«ﬁw 52(1 5) p—lDMEJiWﬁn(l—z ) ent
harassment point) Mild harm (1 Low risk (1-2 points) control
point) IEPNYE
Personal
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protecti
on

O AR
Engineer
CIH A 5 (3 4)) ing
Dﬁilélﬂ‘j Physical Dﬂjﬁg(s %) Severe harm DI_JF:FJ—HKA(G 9 ) control
T TR BT R 23— Dt verpal | LY R ) | gy | L
~ a7
7 LAE i ) i G . Unlikely (2 Qomts) Medium harm (2 Medium risk (3-4 Managem
Does the worker’s work involve frontline service Psychological i A<THE(L 57) | points) boints) ent
work that encounters the public directly? %58 Sexual Very unlikely (1 CHS L (1 50) | IR e (1=2 %) control
harassment point) Mild harm (1 Low risk (1-2 points) | PG
point) Personal
protecti
on
O AR E
Engineer
OFE &5 (3 7)) ing
, o (Ji%#% Physical fiE(3 77) Severe harm (3 Dl LR E2(6=9 77) | control
TAFE 2 TAF A e BN . 7008 SOk i eI ()6 = Verbal LMW@@@Q points) High risk (6-9 points) | a5 )
2B CL0E CASKTRE(R 70) | IR (G5 (R 43) | Ovh i f(3—4 7)) Mmm@m
Does the worker’s work involve contact with Psychological Unh}kely (2 points) Mgdlum harm (2 Mgdlum risk (3-4 ent
alcoholics, drug addicts, or mental patients? B S 1 Ot A~nThE(L 79) | points) points) trol
SR SEXUAL | Veryunlikely (1 | DR H(L ) | DS MBR(1=2 5) | SOTEFOC
harassment point) Mild harm (1 Low risk (1-2 points) | AP
point) Personal
protecti
on
I 4545 (3 7)) O] A
Dﬂi%‘ﬁ Physical (3 ) Severe harm _(_ DI_JF:FJ—LFA(G ) Engineer
AR 2 TAEJE A 5B A8 S ol R ol T ol []35= Verbal leely (3 points) points) High risk (6-9 pomts) ing
0 R i O E CARAE(R ) | D& 22) | D ba(3-4 77) | Lohirol
Does the worker’s work require contact with Paychological Unlikely (2 points) Mgdlum harm (2 Mgdlum risk (3-4 1 B 2
individuals who are in a state of despair, fear, or b EE B Sexual s AwTHE(L 70) | points) points) M gem
in urgent need of care and support? SR SEXUAL | /oy unlikely (1 OISR 3 (1 7)) | M R Fe (1=2 7)) anage
harassment point) Mild harm (1 Low risk (1-2 points) | €1t
point) control
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CHIE A B

Personal
protecti
on
O TR
Engineer
CIH A (3 5)) ing
(Il Physical | D HE(3 ) Severe harm (3 O R B2(6—9 7)) | control
BE TAF S A i A 8 % D TR 3 E = Likely (3 points) points) High risk (6-9 points) o :
He Ve e ) | CORERHR ) | OFEREG-44) | e
Are there new hires who have not received o . Unlikely (2 points) | Medium harm (_ Medium risk (3-4 anagem
education and training in workplace violence Psychological (A AT HE(L 4)) | points) points) ent
prevention? [IPERRSE Sexual Very unlikely (1 OIS {5 32 (1 40) | R s (1—2 ) control
harassment point) Mild harm (1 Low risk (1-2 points) | fFAPIE
point) Personal
protecti
on
O AR
Engineer
I 45 % (3 7)) ing
Dﬂiﬁg Physical ﬂﬁ5(3 %\) Severe hal’m DI_JFFJ—UV\(G 9 ) control
[):5= Verbal Likely (3 points) points) High risk (6-9 points) A B 2
AT A7 R A AT, (f [ ms CIASRWTRE(R 70) | DR G5 (2 7)) | b A fz(3—4 7)) Managem
Is the workplace located in a remote area with ) . Unlikely (2 points) | Medium harm (2 Medium risk (3-4
limited transportation access? Psychological Ot A~ mf6E(L 47) | points) points) ent
D‘Iﬂ?ﬁ% Sexual Ve:y unllkely _(_ $«(FEF{ :—é—»( \) EHRF,:J—LFA(l ) Contr,O];
harassment point) Mild harm (1 Low risk (1-2 pomts) CHE A B7a
point) Personal
protecti
on
O 4% Physical CITRE(3 77) O (55223 4)) Clin b (6—9 73°) T R gZe gl
PRI A 0 0 [z = Verbal Likely (3 Apgints) Severe haj’n @ High risk (6-9 points) | gpgineer
S AT A B BRI )5 Db VAR D) | i OB (8=4 ) | 550
Are there areas in the work environment where a P h logical Unlikely (2 points) b 522 43 Medium risk (3-4 trol
perpetrator could hide? sychiologica Ot A~ w a2 (L 4) et =2 ) points) coAlero
CIPEBRE Sexual Very unlikely (1 Medium harm (2 O b (1 -2 77) L SR ]
harassment points) Managem

point)

Low risk (1-2 points)
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OO 45 (1 7)) ent
Mild harm (1 control
point) CHiE A B it
Personal
protecti
on
LI CRE e
Engineer
OFE (3 5) ing
(8" Physical | JFTHE(3 23) Severe harm (3 O 1P (6-9 /) | control
(i Verbal | Likely(3points) | points) .. | High risk (6-9 points) | sy )
HEPH AR T8, & T ne a2 117 By ms OISR HTRE(R 70) | DImh G (R 7)) | b A fz(3—4 7)) Managem
Is it possible that one may encounter workplace m m Psychological Unlikely (2 points) Me_zdium harm (2 Me_zdium risk (3-4 ent
violence after leaving the workplace? JbEE¢ B Sexual Ot A~ mf6E(1 47) | points) points) control
R Very unlikely (1 CHSREA (L ) | DO L B (1—2 7)) B
harassment point) Mild harm (1 Low risk (1-2 points) | ARG
point) Personal
protecti
on
N ERER ¢ (A6 & ZHETTS)
Internal unlawful infringement  Note: (No assessment is needed if “No” is ticked.)
ClERRfE
Engineer
5 OO 45545 (3 ) A 69 5) ing
B e o - 35 Severe harm (3 1= #(6—9 7
LA 2 6 6 B LR LA RS ] gﬂx \l;l;zs;ial leely(3 points) points) ¢ High risk (6-9 points) cmiilggilﬂ
LRIV S T2 B A . e ORATHER 5) | DR ) | O RaB=4 %) | o
Has there ever been instances within the LG A : - : — Managem
o A o o . Unlikely (2 points) | Medium harm (2 Medium risk (3-4
organization where a supervisor or worker has Psychological DA< TRE(L 2r) | points) points) ent
experienced inappropriate behaviors or comments CIM: 568 Sexual Ver unlikeIT CHS L5 (1 50) | IR g (1=2 %) control
from colleagues (including superiors)? harassment Iﬁ) y Mild har l:(_ Low risk (1-2 omtsj i A h e
point) Personal
protecti
on
SRR AR . B CJiH Physical | (IATHE(3 ) SRS ) | g mpale=0 &) | O TR
B TEHE - - [Ji& 5 Verbal Likely (3 points) Severe harm (3 High risk (6-9 points) | Engineer

points)
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Are there workers who are unable to accept Ol CRRATRE(R 7)) | IR (R 70) | CIrhEE s (3—4 73) | ing
people of different genders, ages, nationalities, or Psychological | Unlikely (2 points) | Medium harm (2 | Medium risk (3-4 control
religious beliefs? CIWEER i Sexual | DEASATRE(L %) | points) points) L B
harassment Ve.ry Unllkely_(_ DEFTFEF{@% %) MG i o o (1 27 ) Managem
point) Mild harm (1 Low risk (1-2 points) ent
point) control
LIl A B 7
Personal
protecti
on
O TR
Engineer
Ol i {/J 4 (3 77) ing
JEEATI 2 AL R D DR D it Verbal | ) Dolgtrsw (2 47) Dlgr-rg@ums—oing) R
‘\\E ] JSZJBNFPAR M
JIAHE 2B E . G . Unlikely (2 points) | Medium harm (2 Medium risk (3-4 anagem
Have any workers resigned or requested a transfer Psychological IR R T BE(L %) oints) oints) ent
due to incidents of workplace violence? I BE#E Sexual VeE/ unlikely (1 O (521 ) | D PR (1=2 2) control
harassment point) Mild harm (1 Low risk (1-2 points) RILPNE
point) Personal
protecti
on
O TRz g
Engineer
I 45545 (3 ) ing
CliHe Physical it (5 )t Sevetre harm (3 ET@TF’;(S t ) | control
S AR PR TR B T ()it = Verbal D';i%p"%) | g | e eeee i | D
Are there workers who have been ostracized by Lo Unlikél 2 points) | Medium harm (2 Mediim rigkLS_T Managem
colleagues or who have difficulty adapting to Psychological DMT%(_D—)ﬁb(l ) oints) oints) ent
k') kK »y P ] o b— =l==d A
"ot JIERRE Sexual | oy unikely (1 | DESIE@ (L 4) | DIEEME(1=2 ) | CORErOL
harassment point) Mild harm (1 Low risk (1-2 points) | /I
point) Personal
protecti
on
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Ol R

Engineer
OFEE (3 ) ing
(I8 Physical | CPTHE(3 70) Severe harm (3 O P2(6—9 77) | control
(25 = Verbal Likely (3 points) points) High risk (6-9 points) TV R 41
W A . S 2 TS ms CASRWTRE(R 20) | IR G5 (R 70) | Ovh i fa(3—4 7)) Managem
Are there internal workers who struggle with Psvchological Unlikely (2 Qomts) Medium harm (2 Medium risk (3-4 ent
alcoholism or drug addiction? D‘Ifll:%‘yjﬁ S g 1 Ol BE(L 7)) | points) points) trol
P SeXUAL | ey unlikely (1 OISR 52(1 ) | KRS IRbR(1—2 ) | COmtro o
harassment point) Mild harm (1 Low risk (1-2 points) IEPNZE
point) Personal
protecti
on
ClERRfE
Engineer
OFEEEE(3 5) ing
Dﬂiﬁg Physical ﬂﬁ5(3 %\) Sevel’e hal’m DI_JFFJ—UV\(G 9 ) control
PR 8 2 5 A B SORB b 5 o2 22 T D Verbal | kely B ROl Ozgts | o) | Dt | D
Z OFp A I V) v P PN —& /T ) M
" . . . G . Unlikely (2 points) | Medium harm (2 Medium risk (3-4 anagem
Are there internal workers with a history of Psychological AT HE(L 27) | points) points) ent
emotional instability or mental disorders? I BE#E Sexual Very unlik:IyT OO (5721 2) | DRI P (1—2 %) control
harassment point) Mild harm (1 (_ Low risk (1-2 points) | ARG
point) Personal
protecti
on
CIEREFES
OF (3 ) - Engineer
A CIli4% Physical fE(3 77) Severe harm (3 D& HB2(6=9 77) | ing
WIS AT B A T &5 IR vk . 4B, ey [):6= Verbal leely§3 points) points) High risk (6-9 points) | control
B B L2 A5 0B CIAARTRE(R 20) | vk (R 7)) | CIvh Pz (3—4 /) e B4 4
Are there internal workers who are experiencing Psychological | Unlikely (2points) | Mediumharm (2 | Medium risk (3-4 Managem
emotional distress, despair, or fear, and in urgent bk E£ S Sexual O 4~wl62(1 27) | points) points) ent
need of care and support? = U Very unlikely (1 OIS 5 (1 70) | O W Fe (1 -2 7))
harassment point) Mild harm (1 Low risk (1-2 points) control
Qoint) D{[E/\lz]ux
Personal
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protecti
on

O TRR
Engineer
O 454 (3 7)) ing
Dﬁilélﬂ‘j Physical Dﬂjﬁg(s %) Severe harm DI_JF:FJ—HKA(G 9 ) control
%ﬂl\ﬁiﬁﬁ#I{/F, KIETAERE IR 2 TAF& [ZE= Verbal L|k9|y @m)_ m)_ ngh risk (ﬂml D'&E’.‘;fﬁ?%ﬁéu
Are there workers who are working overtime and CL0 ChAnae(@ ) | DRy &2 ) | DI Ea(3=4 70) | vanagem
have expressed concern about high work-related Psychological Unllkely (Z_M) Medium harm (2 Medium risk (3-4 ent
? N points) points)
stress: %58 Sexual il 2l 77) O'ths oz (1 A olnts ~ control
Very unlikely (1 OIS 35 (1 7)) | CHREERFE(1-2 75) v,
harassment point) Mild harm (1 Low risk (1-2 points) | PG
point) Personal
protecti
on
O AR e
Engineer
O =53 (3 4) ing
(Ji%#% Physical fiE(3 77) Severe harm (3 Dl LR E2(6=9 77) | control
TR A AT 7 R, VA R 2 A [ [i5= Verbal umywmmq points) mwnwggmma (V& B e g
B D’L‘Ejﬁ DZ:X\FJ‘ (2 ) D‘:F'FZF{/J =] (2 ) D‘:':'F:F ?U (3 4 7J ) Managem
iy . . Unlikely (2 points) | Medium harm (2 Medium risk (3-4
Does the work environment have the problem of Psychological . el ; ; ent
overcrowding or insufficient lighting? OB S 1 LRiA~ATHE(L 77) | points) points) trol
g gnting: O SexUal | very unlikely (1 | A #(12) | DIERBE(1-2 5) | SOREFOL
harassment point) Mild harm (1 Low risk (1-2 points) | AP
point) Personal
protecti
on
O (5% (3 70) O AR )
Dﬂi%‘ﬁ Physical (3 ) Severe harm _(_ DI_JF:FJ—LFA(G ) Engineer
[):5 = Verbal deygBanB) points) H@hrmkagpomB) ing
ARSI S 15 R AT AH B A I 4 i s CIASRATRE(R 20) | DR G5 (2 7)) | b A fz(3—4 7)) control
Does the workplace lack relevant control . Unlikely (2 points) | Medium harm (2 Medium risk (3-4 I
measures? Psychological Ot A~ m6E(L 47) | points) points) LB SR )
- - % - Sy "
LIPS 8 Sexual Very unlikely (1 OISR 3 (1 7)) | M R Fe (1=2 7)) Managem
harassment point) Mild harm (1 Low risk (1-2 points) | €1t
point) COI’ltrOl
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protecti
on
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Table 1 Classification of Risk Scores
e F
Severity
B (4 85) TG E R WO (0
Risk (Scores) Severe harm Medium harm Mild harm
(377) (2 77) (1)
(3 points) (2 points) (1 point)
N i B SR 1 B JE g rh R
ﬁlle(ys ) @ High risk High risk Medium risk
Sointa) (9 77) (6 %) (3
(9 points) (6 points) (3 points)
ANKITHE(R 1 B JE g rh R I g
nJEEME 45) High risk Medium risk Low risk
Possibility | Unlikely (2 (6 77) (477) (2 77)
points) (6 points) (4 points) (2 points)
F AT RE(L Hp L B I JEE I JEE
7)) Medium risk Low risk Low risk
Very unlikely (377) (2 77) (177)
(1 point) (3 points) (2 points) (1 point)
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s BB a4k 7 3G
% Description of the risk assessment method:
. JRBE R G e A KT REE AL S PIE . AR B EE W] EE T AN ¢
1. Risks are determined by a combination of the severity of hazard and the possibility of its occurrence. When assessing the severity, the following factors
may be considered:
(—) WTHEZ MG FH uUP BRI AL, 5 HE NBCE.
(1) Parts of the body and number of persons that might be harmed or affected.
(&) GERE, —aTfism sk e
(2) In general, the extent of harm may basically be categorized into:
LEREG T, s (L)X BE32A5. BERERIE . 1505 5 (R)ASE BRI,  Ansiim & B E g 5 (3) 5 5 LB, dpl O AN ET Ak,
i. Mild harm, e.g., (i) skin abrasions, minor cuts, bruises; (ii) discomfort and irritation, such as temporary ailments like headaches; (iii) verbal
harassment causing temporary psychological discomfort.
PG, o (L)EG. . MR, Bl . BReEr 5 () EIECR R NS A AMERAE 5 (3) 52  ah el he bR g, a0
BT NET R
ii. Medium harm, e.qg., (i) cuts, burns, concussions, severe sprains, minor fractures; (ii) causing upper limb abnormalities and mild permanent
disability; (iii) experiencing verbal or physical harassment that causes extreme psychological discomfort.
o, s (L)ER. wdgdr. g, 2R LS 5 ()B4 v LSS (55 5 ()52 5 Al sl G g 8, T REiE
K TR B
iii. Severe harm, e.g., (i) amputation, severe fractures, poisoning, multiple and fatal injuries; (ii) other severe conditions that shorten life and acute
fatal injuries; (iii) experiencing verbal or physical harassment that may result in mental disorders.
T JETHIUI R B R R o R Y TE, wI e SR e s — T ) By
2. Assessing the consequences of unexpected events is also a crucial task. Possibilities can be generally classified into:
(—) wpe#Ed © —Fnseeg kM L,
(1) Likely: May occur more than once in a year.
(Z) ARARESAE - 20— 1TF 2N Afeg#E—K -
(2) Unlikely: May occur once in at least 1 to 10 years.
(=) A rgesdd: « 2/0FFMUE  AEHE—RK -
(3) Very unlikely: Might occur once in more than 10 years.
= JRBE I AR TR W T R A e E M N DAFRE AL 08, AN L Ry 3X 3 JRBE IR RFEZE G, AT ENE R 7 A TR G T 2 B R IR e
A Ry T Bz R g 2 A Bk
3. Risk is assessed and classified based on the estimated possibility and severity. Table 1 shows a 3x3 risk assessment matrix as an example. The qualitative
description is a simple method to evaluate the risk levels of hazards and determine whether they are acceptable risks.
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Appendix 3 Kaohsiung Medical University
Self-Assessment Checklist for Unlawful Infringement Behaviors in the Workplace

WAL T R FAT Bie ik 3 BAAT 2
Checklist for Unlawful Infringement Behaviors in the Workplace by the Head of Unit

Unit:

o FEREHUAE LAE ERERNE, fe/hF BEkA, MU EER oK. fih
Consistently nitpicking at work, being critical of minor
issues, and enlarging or distorting small mistakes.

o METHERF N IEAEE W R TR FURRESS 0, AR I A e v s 1 A A1 BLUE B
Always criticizing and refusing to acknowledge employees’
contributions or efforts, while continually denying the
existence and value of subordinates.

o SRR EILZ I B T AL B, Mz, (E{EELE ). Always trying to
belittle employees’ personal qualities, positions, status,
value, and potential.

o AEHS TR R B BR I A B S IR Ay, L BT, AR TR, AR
NNEREI BB ¥R %%, Singling out someone among the

employees for negative treatment, isolating him/her, being
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particularly harsh with him/her, and using various small
actions to bully the victim.

AR AT BT IH Bz A2 T, Despising or belittling employees
in front of others.

FERL B A TS BT RS, Yelling at,
humiliating, or threatening employees privately or in front
of others.

o DB E R TAE, s O N A Acny By, Hase e ks BLAT
=%, Assigning excessive work to an employee, or
requiring him/her to perform trivial tasks that do not
require his/her skills, or completely idling him/her.

AR T TR EES, Plagiarizing an employee’s work or
taking credit for his/her achievements.

28 EC L TR N ANRE (S SURE Iz, Adding an employee’s
responsibilities while reducing his/her authority or status.
NER ThR., Prohibiting an employee from taking leave.
ANUE B THE2 L RIRE, B0 TR0 ., Preventing an

employee from receiving necessary training, leading to

28




poor job performance.

fa T H NE B T HEE, 208 He k%5 o ia) HERIRy,  AlAs BT H b 5

~

LIBH#E L e, Setting unrealistic work goals for an
employee, or assigning additional tasks that hinder his/her
progress towards achieving the goals.

M AR IRE,, Bl AN N 2 C AR IRERR, R 1 R R 11 el 1)
/7. Suddenly shortening a deadline or deliberately
concealing the deadline, causing an employee to miss the
deadline and face disciplinary actions.

B A CEHTE sy Bl in LA Hh il i %, Distorting and
misinterpreting what an employee says or does.

MG E g BE b HAIEHES &, A 5 TR PR il g i as 7 o 8 &1
Imposing severe punishment for minor errors made by an
employee based on unjustified reasons and without proper
investigation.

FEARSEERAIN I B2k B T e EGR /R, Requiring an employee to
resign or retire under the condition that he/she has not

made any mistake.
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o NETESk B TIRHIFAY 2 F, 8 Tl s, Constantly
demanding employees to handle personal matters unrelated
to their duties, and impose punishment if they refuse.

it EPTSIEBR AT B AR S, HE R R 2 RE
Note: If many of the listed behaviors are true (ticked), attention shall be paid to adjust the attitude
towards colleagues.

HERAN (AL E) Fm e SR
Signature of the self-assessor (head of unit): Date:

by Aepy
Appendix 4
T LR sE AL A i B i

Common Workplace Reinforcement Measures
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In 58

; mosgE i
Reinforced :
locai Reinforcement measures
ocation
IR SR, e T A3 Bh RS G0 A B it m ]k o R I Bz
oo | MEZACHHEE R T,
Passa Measures such as installing password locks, using staff and student 1D
geways : A o
cards, and implementing visitor registration can help prevent
unauthorized individuals from accessing the workplace.
LA R, WVEST RN, B, 24 /NRFRA B s B
ERROLE | S A m A B, H b T
High risk | Install security devices such as alarm systems, emergency buttons, 24-
locations hour CCTV cameras, or wireless communication devices, etc. and
ensure they are regularly maintained.
g s P B T PIERAE, Bl s A A Bl
T AE % Br :
Please lock any unused doors to prevent perpetrators from entering or
Workplaces hiding
TAES TN A Y, s i B e i, IS SRFE BT
T ¥ pr | All damaged items in the workplace, such as burnt-—
Workplaces |out lamps and broken windows, shall be repaired
promptly.
40 PRFFEE N O] R B R AT, AR R TR
T A{FE % - : o S
Maintain good indoor and outdoor lighting and comfortable ventilation
Workplaces . )
to ensure a good working environment.
ERE=
e o b . 3
RIS s s,
outdoors, and Install bright lighting equipment.
parking lots
by e 7

Appendix 5
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i JEBE B R BRI AR A8 75 R i/ vh B
Kaohsiung Medical University
Workplace Unlawful Infringement Incident Report/Complaint Form

1. %4 0 : Date of occurrence:

2. /LI ¢ Time of occurrence:

3. Hyu(7 & : Specific location:

4. H®K : Witness: 5% : Staff No.:

5. B 3453% : Party concerned: k9% « Staff No.:

6. ik A& /) ¢ Identity of the party concerned: [JAK: L{E¥ KMU
worker &4+ A & External worker [Jifi1 Other:
7. ST B A M5l - Sex of the suspected perpetrator: (15 Male [
Female

ST By A IE 4 845 : Name or features of the suspected perpetrator:

9. ‘B g% AP (7 ¢ Unit that the party concerned works for:

10.%t1L117 & A The suspected perpetrator is AR L{EH, Hrl&HAr/i%fG a

KMU worker, unit/position: (k44 N\ E an external person
11.% /4% : Relationship of the two
parties:

12.% /)4 © Type of violence:
IR 20000 @ k7. 5. 247, HE55F). Physical violence (e.g.,
beating, scratching, punching, kKicking, etc.)
CLOBREE I @ g, A, Baml. BEHESE). Psychological violence (e.g.,
threats, intimidation, discrimination, ostracism, etc.)
CEES 200 =B, 5 abkkiE. izl sE), Verbal violence (e.g., insults,
verbal harassment, and mocking, etc.)
CIvEBREE. Mhfz . Mhdhine. HBESEHE, Sexual harassment, sexual assault,
sex bullying, stalking harassment.
[JJLfl Other:
13.38 )5 A © Cause:
14.5¢fM52 0 © Detailed description:

15555 ¢ Injury resulted: [0 Yes 4 No

16.%215% A & : Person(s) injured: (4% None [%t1Ll1T7/ A Suspected

perpetrator [1# 45 A Party concerned [J{f Other:

17.45¢F P ¢ Handling of the incident: (144" Police Department [IfR%

AN E Security staff [JE#¢ A & Medical staff [JH {71 Self coordination
[JJLfl Other:
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18. 5El1T B A& ¢ Action against the suspected perpetrator: [14 None
CJH 17#EPH Left on his/her own [1% Jj3tfili Arrested by the police [JH:fif
Other:

Il

SR/ H ERE R A ¢ Whistleblower/Complainant:

(H %4 8#5 %) (Please sign or

affix seal)

R/ PR I

Date of report/complainant:

SHUAL/NE SR

Accepting unit/staff: Date:
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by Ao
Appendix 6
RERRE
Confidentiality Agreement

RAANH 2 A HAKR  BFEHE KBSk
TEFH RN LA e, KEHRAXeg &R ZEEZEA R AT,
AT N TR & s s o N HAPG B AT E Al . A i B
TE T AR M B R R B 95 N 2 BE 4 =%, SR T ki N0 B AL — UTAH B
1T,

Since | have attended and participated in the KMU __ th Workplace

Unlawful Infringement Incident Handling Committee meeting in Academic
Year on (date), I am obliged to keep the
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matters discussed in this meeting confidential and shall not disclose the
contents of the discussions in the meeting to any person nor disseminate any
information externally. In case of violation causing harm to the interests of
the University or the parties concerned, I agree to accept the University’s
disciplinary action and bear all related responsibilities.

VEN (% 4)
Signatory: (Signature)

T LA
Unit:

PEEREY o A H
Date: (YYYY/MM/DD)

e

ADDENDIX T e s pi A T (55 M R U (2 FEB A 2 2
Kaohsiung Medical University
Workplace Unlawful Infringement Follow-Up Investigation Form

SRRk TP M
Acceptance Date: Form Completion Date:
ESIETLIE b 23k 1100
Case No.: Investigation Meeting Date:
ZELH A R BN WA HEEREE OG0
Personnel involved in the investigation or Does the party concerned need medical treatment:
handling of the case: ONo OYes
OO A 5 Internal personnel
)
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(1445 A\ B External personnel
( )

(R 2 R B L PR A L P 75

(Brief description of contents, with privacy protected, according to the investigation result)
2R WIS A RS B 2% ) SR

Victim’s description of what happened and the cause of violence:

e 3 S I A AR BILER T BRI
Perpetrator’s description of what happened and the cause of violence:

H LS W] a8 A ROom B D IR A ¢
Witness’ description of what happened and the cause of violence:

g NLE N Y BT Fy N B BRI

Placement status of the party concerned Handling status of the suspected perpetrator
[J4% None [0/ 1) Medical SAEBAN A s R SR O
assistance IO RA R External personnel: tNone oSent to the police for
Psychological counseling ([ {4 | legal action oOther
ﬁ Peer counseling W%B/\,El : D?&ED%%H&%%DJ%%(&%?DE{@
3 #I7 Work adjustment [A(E Internal personnel: tNone oWork adjustment
Holiday I Legal oSent to the police for legal action oOther
assistance
(13 Atk ¢ Other:

I & g5 A A R A R A

Is the party concerned being informed of the case handling result?
[ 14+ No

(P&, HI < Yes, date:

HEJiteE ¢

Negotiation of the two parties:

(1) 173 r5 H ) Negotiation date:
() At Kot e e © e (G L 28 (3) B A (FeE LA N 28 (4) %) Does the
negotiation result in an agreement: oYes (Please fill in (3) below) oNo (Please fill in (4) below)
(3) b B 3 AP 5 It Review and improve the preventive measures.

(4)ATBIM & k. Zep, EARERI N AEER The public sector, including labor inspection, police
administration, legal agency, intervenes to handle the case.

HEANR SERGH R H -
Form completed by: Completion date of investigation:

Hiler A e
Attendees:

(b e N BIE R R AY)

(This form is to be filled out and kept by the OS officer.)
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